
,hD�E�Z�^KhZ��^� 

�-ϳϭ 

,ƵŵĂŶ�ZĞƐŽƵƌĐĞƐ 

· ,ƵŵĂŶ�ZĞƐŽƵƌĐĞƐ� 
�����/ŶĨŽƌŵĂƟŽŶ�^ǇƐƚĞŵƐ 
· dĂůĞŶƚ��ĐƋƵŝƐŝƟŽŶ 

· dĂůĞŶƚ��ĞǀĞůŽƉŵĞŶƚ 

· KĐĐƵƉĂƟŽŶĂů�
,ĞĂůƚŚ 

· �ůĂƐƐŝĮĐĂƟŽŶ� ĂŶĚ�
�ŽŵƉĞŶƐĂƟŽŶ 

· �ŵƉůŽǇĞĞ� DĞĚŝĐĂů�
�ĞŶƚĞƌ 

· ,ĞĂůƚŚ� ĂŶĚ� tĞůͲ
ĨĂƌĞ��ĞŶĞĮƚƐ 

· ZĞƟƌĞŵĞŶƚ�^ĂǀŝŶŐƐ 
 

· �ŵƉůŽǇĞĞ�>ĂďŽƌ� 
�����ZĞůĂƟŽŶƐ 
· WĞƌƐŽŶŶĞů�WŽůŝĐŝĞƐ�
�ŽŵƉůŝĂŶĐĞ 

�ŵƉůŽǇĞĞ�ĂŶĚ�
>ĂďŽƌ 

ZĞůĂƟŽŶƐ 

KĐĐƵƉĂƟŽŶĂů�
,ĞĂůƚŚ 

dĂůĞŶƚ��ĐƋƵŝƐŝƟŽŶ͕�
DĂŶĂŐĞŵĞŶƚ��ĂŶĚ�
�ĞǀĞůŽƉŵĞŶƚ 

dŽƚĂů�ZĞǁĂƌĚƐ 

ZĞƐŝĚĞŶƚƐ 

DĂǇŽƌ�ĂŶĚ 
�ŝƚǇ��ŽƵŶĐŝů 

�ŝƚǇ�DĂŶĂŐĞƌ 

,ƵŵĂŶ�ZĞƐŽƵƌĐĞƐ 

�ŝŵĞĞ�DĂĚĚĞƌĂ Ψϰ͕ϴϰϵ͕Ϭϰϯ ϯϰ 
'LUHFWRU %XGJHW 3RVLWLRQV 

�ĚŵŝŶŝƐƚƌĂƟǀĞ 

· �ǆĞĐƵƟǀĞ� 
����>ĞĂĚĞƌƐŚŝƉ 



��Ö�ÙãÃ�Äã�/ÄãÙÊ�ç�ã®ÊÄ 

,hD�E�Z�^KhZ��^ 

�-ϳϮ 

 

 

D®ÝÝ®ÊÄ�^ã�ã�Ã�Äã 
dŚĞ�ŵŝƐƐŝŽŶ�ŽĨ�ƚŚĞ�KŬůĂŚŽŵĂ��ŝƚǇ�,ƵŵĂŶ�ZĞƐŽƵƌĐĞƐ��ĞƉĂƌƚŵĞŶƚ͕�ƚŚƌŽƵŐŚ�ƐƚƌĂƚĞŐŝĐ�
ƉĂƌƚŶĞƌƐŚŝƉƐ�ĂŶĚ�ĐŽůůĂďŽƌĂƟŽŶ͕�ŝƐ�ƚŽ�ƉƌŽǀŝĚĞ�ĨƵůů�ŚƵŵĂŶ�ƌĞƐŽƵƌĐĞƐ�ůŝĨĞ�ĐǇĐůĞ�ƐĞƌǀŝĐĞƐ�ƚŽ��ŝƚǇ�
ĞŵƉůŽǇĞĞƐ�ĂŶĚ��ŝƚǇ�ĚĞƉĂƌƚŵĞŶƚƐ�ƐŽ�ƚŚĞǇ�ĐĂŶ�ĂƩƌĂĐƚ͕�ƌĞƚĂŝŶ�ĂŶĚ�ĚĞǀĞůŽƉ�ĂŶ�ŝŶĐůƵƐŝǀĞ͕�ĚŝǀĞƌƐĞ�
ĂŶĚ�ŚŝŐŚ-ƉĞƌĨŽƌŵŝŶŐ�ǁŽƌŬĨŽƌĐĞ͘ 
 
��Ö�ÙãÃ�Äã��ç�¦�ã 

 

��Ö�ÙãÃ�Äã�Kò�Ùò®�ó 
dŚĞ� WĞƌƐŽŶŶĞů� �ĞƉĂƌƚŵĞŶƚ� ŚĂƐ� Ă� ƚŽƚĂů� ďƵĚŐĞƚ� ŽĨ� Ψϰ͕ϴϰϵ͕Ϭϰϯ�
ǁŚŝĐŚ�ŝƐ�Ă�ŝŶĐƌĞĂƐĞ�ŽĨ�ϭϭ͘ϲϱй�ĨƌŽŵ�ƉƌŝŽƌ�ǇĞĂƌ͘��dŚĞƌĞ�ĂƌĞ�ϯϰ�ƉŽƐŝƟŽŶƐ�ĂƵƚŚŽƌŝǌĞĚ�ŝŶ�ƚŚĞ�&zϮϯ�ďƵĚŐĞƚ͕�
ǁŚŝĐŚ�ŝƐ�Ă�ŝŶĐƌĞĂƐĞ�ŽĨ�ŽŶĞ�ƉŽƐŝƟŽŶƐ�ĨƌŽŵ�ƚŚĞ�&zϮϮ�ďƵĚŐĞƚ͘� 
 
WÊÝ®ã®ÊÄ�,®ÝãÊÙù 

 
 
 
 
 
dŽ�ƌĞǀŝĞǁ�ĂĚĚŝƟŽŶĂů�ƉĞƌĨŽƌŵĂŶĐĞ�
ŝŶĨŽƌŵĂƟŽŶ͕�ƉůĞĂƐĞ�ƐĞĞ�ƚŚĞ�
ĂƩĂĐŚĞĚ�ƐƵƉƉůĞŵĞŶƚĂů�
ƉĞƌĨŽƌŵĂŶĐĞ�ƌĞƉŽƌƚ�Žƌ�ǀŝƐŝƚ�ŽƵƌ�
ǁĞďƐŝƚĞ͗�ǁǁǁ͘ŽŬĐ͘ŐŽǀͬ
ƉĞƌĨŽƌŵĂŶĐĞĚĂƚĂ͘ 

�ĞƉĂƌƚŵĞŶƚ�&ĂĐƚƐ 
· �Ŷ�ĂǀĞƌĂŐĞ�ŽĨ�ϭϲ͕ϳϰϭ�
ĂƉƉůŝĐĂƟŽŶƐ�ĂƌĞ�ƉƌŽĐĞƐƐĞĚ�ĂŶĚ�
ϯϳϰ�ƐĞůĞĐƟŽŶ�ƉƌŽĐĞƐƐĞƐ�ĂƌĞ�
ĐŽŶĚƵĐƚĞĚ�ƉĞƌ�ǇĞĂƌ͘ 

· �Ŷ�ĂǀĞƌĂŐĞ�ŽĨ�ϯϮ͕Ϭϳϲ�ƉĞƌƐŽŶŶĞů�
ƚƌĂŶƐĂĐƟŽŶƐ�ĂƌĞ�ƉƌŽĐĞƐƐĞĚ�ƉĞƌ�
ǇĞĂƌ͘ 

· dŚĞƌĞ�ĂƌĞ�ŽǀĞƌ�ϭϭ͕ϵϱϵ�ĂĐƟǀĞ�
ĞŵƉůŽǇĞĞƐ͕�ƌĞƟƌĞĞƐ�ĂŶĚ�
ĚĞƉĞŶĚĞŶƚƐ�ǁŚŽ�ƉĂƌƟĐŝƉĂƚĞ�ŝŶ�
ƚŚĞ��ŝƚǇ͛Ɛ�ŚĞĂůƚŚ�ĂŶĚ�ǁĞůĨĂƌĞ�
ƉůĂŶƐ͘ 

· K<��KĐĐƵƉĂƟŽŶĂů�,ĞĂůƚŚ�
�ĞŶƚĞƌ�ƉĞƌĨŽƌŵĞĚ�ϯϮϰϭ�ƉŚǇƐŝĐĂů�
ĞǆĂŵŝŶĂƟŽŶƐ�ĂŶĚ�ϭ͕ϱϮϭ�ŵĞĚŝĐĂů�
ĐŽŶƐƵůƚĂƟŽŶƐ�ůĂƐƚ�ǇĞĂƌ͘ 

16%

17%

11%
40%

16%

$4,849,043

Administration

Employee and Labor
Relations

Occupational Health

Talent Acquisition

Total Rewards

27
29 29

33 34

FY19 FY20 FY21 FY22 FY23
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,hD�E�Z�^KhZ��^ 

�-ϳϯ 

 

 

Human Resources Major Budget Changes Amount Positions

1. Changes in personnel related costs such as salaries, merit, 
retirement, health insurance, and other benefits

$163,164

2. Adds an Employee and Labor Relations Manager to the Employee 
and Labor Relations Program to be more involved in grievances 
procedures and collective bargaining agreement negotiations 

$106,488 1.00

3. Adds funding for a contract for an annual survey to measure 
employee engagement

$65,665

4. Adds funding for a Learning Management System so the 
department can effectively deliver content to enhance the 
knowledge, skills, and development of the City's workforce

$181,504



�øÖ�Ä�®ãçÙ�Ý 

,hD�E�Z�^KhZ��^ 

�-ϳϰ 

 

 

 

Summary of                    FY21 FY22 FY23 Percent

Expenditures by Purpose Actual Adopted Budget Adopted Budget Change

Operating Expenditures

Administration $714,888 $577,097 $710,548 23.12%
Employee and Labor Relations 613,064 608,659 794,638 30.56%
Occupational Health 479,341 512,673 509,706 -0.58%
Talent Acquisition 1,358,271 1,886,490 1,821,002 -3.47%
Total Rewards 502,668 520,299 737,305 41.71%
Total Operating Expenditures $3,668,232 $4,105,218 $4,573,199 11.40%

Non-Operating Expenditures

Capital Expenditures $3,514 $237,932 $275,844 15.93%
Total Non-Operating Expenditures $3,514 $237,932 $275,844 15.93%

Department Total $3,671,746 $4,343,150 $4,849,043 11.65%

Summary of                    FY21 FY22 FY23 Percent

Expenditures by Funding Source Actual Adopted Budget Adopted Budget Change

General Fund $3,668,232 $4,105,218 $4,573,199 11.40%
Capital Improvement Projects Fund 3,514  237,932 275,844 15.93%

Total All Funds $3,671,746 $4,343,150 $4,849,043 11.65%
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Summary of                    FY21 FY22 FY23 Percent

Positions by Purpose Actual Adopted Budget Adopted Budget Change

Administration 2.35 2.35 2.35 0.00%
Employee and Labor Relations 5.25 5.15 6.15 19.42%
Occupational Health 1.95 1.95 1.95 0.00%
Talent Acquisition 14.50 18.60 16.60 -10.75%
Total Rewards 4.95 4.95 6.95 40.40%

Department Total 29.00 33.00 34.00 3.03%

Summary of                    FY21 FY22 FY23 Percent

Positions by Funding Source Actual Adopted Budget Adopted Budget Change

General Fund 29.00 33.00 34.00 3.03%

Department Total 29.00 33.00 34.00 3.03%
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��Ã®Ä®ÝãÙ�ã®ÊÄ 
 
· dŚĞ��ǆĞĐƵƟǀĞ�>ĞĂĚĞƌƐŚŝƉ�WƌŽŐƌĂŵ��ƉƌŽǀŝĚĞƐ�ƉůĂŶŶŝŶŐ͕�ŵĂŶĂŐĞŵĞŶƚ͕�ĂĚŵŝŶŝƐƚƌĂƟǀĞ�ĂŶĚ�ƌĞƉŽƌƟŶŐ�

ƐĞƌǀŝĐĞƐ� ƚŽ� ĚĞƉĂƌƚŵĞŶƚ� ĞŵƉůŽǇĞĞƐ� ĂŶĚ� �ŝƚǇ� ůĞĂĚĞƌƐ� ƐŽ� ƚŚĞǇ� ĐĂŶ� ĂĐŚŝĞǀĞ� ƐƚƌĂƚĞŐŝĐ� ŐŽĂůƐ� ĂŶĚ� ŬĞǇ�
ƌĞƐƵůƚƐ͘ 

 
�ĚŵŝŶŝƐƚƌĂƟŽŶ�WŽƐŝƟŽŶƐ�ĂŶĚ��ƵĚŐĞƚ 

�ÃÖ½Êù����Ä��>��ÊÙ�Z�½�ã®ÊÄÝ 
 
· dŚĞ��ŵƉůŽǇĞĞ�ĂŶĚ�>ĂďŽƌ�ZĞůĂƟŽŶƐ�WƌŽŐƌĂŵ�ƉƌŽǀŝĚĞƐ�ƉĞƌƐŽŶŶĞů�ƉŽůŝĐŝĞƐ�ĂĚŵŝŶŝƐƚƌĂƟŽŶ͕�ĐŽůůĞĐƟǀĞ�

ďĂƌŐĂŝŶŝŶŐ� ĂŐƌĞĞŵĞŶƚƐ� ŶĞŐŽƟĂƟŽŶƐ� ĂŶĚ� ĂĚŵŝŶŝƐƚƌĂƟŽŶ͕� ŚŝŐŚ-ƉĞƌĨŽƌŵŝŶŐ�ŵĂŶĂŐĞƌ� ĐŽĂĐŚŝŶŐ͕� ĂŶĚ�
ŽƚŚĞƌ� ,Z-ƌĞůĂƚĞĚ� ĐŽŶƐƵůƚĂƟŽŶ� ƐĞƌǀŝĐĞƐ� ƚŽ� �ŝƚǇ� �ĞƉĂƌƚŵĞŶƚƐ� ƐŽ� ƚŚĞǇ� ĐĂŶ� ŵĂŝŶƚĂŝŶ� ĞīĞĐƟǀĞ͕�
ƉƌŽĚƵĐƟǀĞ�ĂŶĚ�ƉŽƐŝƟǀĞ�ĞŵƉůŽǇĞĞ�ǁŽƌŬŝŶŐ�ƌĞůĂƟŽŶƐŚŝƉƐ͘ 

 
· dŚĞ� WĞƌƐŽŶŶĞů� WŽůŝĐŝĞƐ� �ŽŵƉůŝĂŶĐĞ� WƌŽŐƌĂŵ� ƉƌŽǀŝĚĞƐ� ƉŽůŝĐǇ� ĚĞǀĞůŽƉŵĞŶƚ͕� ŝŶƚĞƌƉƌĞƚĂƟŽŶ͕�

ĂĚŵŝŶŝƐƚƌĂƟŽŶ�ĂŶĚ�ĐŽŵƉůŝĂŶĐĞ�ƐĞƌǀŝĐĞƐ�ƚŽ��ŝƚǇ�ĚĞƉĂƌƚŵĞŶƚƐ�ƐŽ�ƚŚĞǇ�ĐĂŶ�ĐŽŶĚƵĐƚ�ďƵƐŝŶĞƐƐ�ŝŶ�Ă�ĨĂŝƌ�
ĂŶĚ�ĐŽŶƐŝƐƚĞŶƚ�ŵĂŶŶĞƌ͘ 

 
�ŵƉůŽǇĞĞ�ĂŶĚ�>ĂďŽƌ�ZĞůĂƟŽŶƐ�WŽƐŝƟŽŶƐ�ĂŶĚ��ƵĚŐĞƚ 

 
 
 

FY21 FY22 FY23
 Adopted Actual Adopted Adopted Adopted Adopted

Program Position Expenses Positions Budget Positions Budget

Executive Leadership 2.35 $714,888 2.35 $577,097 2.35 $710,548
Line of Business Total 2.35 $714,888 2.35 $577,097 2.35 $710,548

FY21 FY22 FY23

 Adopted Actual Adopted Adopted Adopted Adopted

Program Position Expenses Positions Budget Positions Budget

Labor Relations 3.40 $372,818 3.30 $360,367 3.80 $494,368

Policy Compliance 1.85 240,246 1.85 248,292 2.35 300,270
Line of Business Total 5.25 $613,064 5.15 $608,659 6.15 $794,638
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K��çÖ�ã®ÊÄ�½�,��½ã«� 
· dŚĞ�KĐĐƵƉĂƟŽŶĂů�,ĞĂůƚŚ�WƌŽŐƌĂŵ�ƉƌŽǀŝĚĞƐ�ƉŽƐƚ�ũŽď-ŽīĞƌ�ĂŶĚ�ŝŶĐƵŵďĞŶƚ�ŵĞĚŝĐĂů�ĞǀĂůƵĂƟŽŶƐ�ĨŽƌ�

�ŝƚǇ� ĚĞƉĂƌƚŵĞŶƚƐ͕� ƐƚĂƚĞ͕� ĂŶĚ� ŽƚŚĞƌ� ůŽĐĂů� ĂŐĞŶĐŝĞƐ� ƐŽ� ƚŚĞǇ� ĐĂŶ� ĞŵƉůŽǇ� ĂŶĚ�ŵĂŝŶƚĂŝŶ� Ă� ƐĂĨĞ� ĂŶĚ�
ŚĞĂůƚŚǇ�ǁŽƌŬĨŽƌĐĞ͘ 

 

KĐĐƵƉĂƟŽŶĂů�,ĞĂůƚŚ�WŽƐŝƟŽŶƐ�ĂŶĚ��ƵĚŐĞƚ 

d�½�Äã���Øç®Ý®ã®ÊÄ͕�D�Ä�¦�Ã�Äã��Ä����ò�½ÊÖÃ�Äã 
· dŚĞ� ,ƵŵĂŶ� ZĞƐŽƵƌĐĞƐ� /ŶĨŽƌŵĂƟŽŶ� ^ǇƐƚĞŵƐ� WƌŽŐƌĂŵ� ƉƌŽǀŝĚĞƐ� ŚƵŵĂŶ� ƌĞƐŽƵƌĐĞƐ� ƌĞĐŽƌĚƐ�

ŵĂŶĂŐĞŵĞŶƚ͖� ƐǇƐƚĞŵƐ� ŝŵƉůĞŵĞŶƚĂƟŽŶ� ĂŶĚ� ĂĚŵŝŶŝƐƚƌĂƟŽŶ͖� ĂŶĚ� ĚĂƚĂ� ĂŶĂůǇƟĐƐ͕� ŝŶĨŽƌŵĂƟŽŶ� ĂŶĚ�
ƌĞƉŽƌƟŶŐ�ƐĞƌǀŝĐĞƐ�ƚŽ��ŝƚǇ��ĞƉĂƌƚŵĞŶƚƐ�ƐŽ�ƚŚĞǇ�ĐĂŶ�ŚĂǀĞ�ĂĐĐƵƌĂƚĞ�ĂŶĚ�ƟŵĞůǇ� ŝŶĨŽƌŵĂƟŽŶ�ŶĞĞĚĞĚ�
ƚŽ�ŵĂŬĞ�ŚƵŵĂŶ�ƌĞƐŽƵƌĐĞƐ-ƌĞůĂƚĞĚ�ĚĞĐŝƐŝŽŶƐ͘ 

 
· dŚĞ� dĂůĞŶƚ� �ĐƋƵŝƐŝƟŽŶ� ĂŶĚ� DĂŶĂŐĞŵĞŶƚ� WƌŽŐƌĂŵ� ƉƌŽǀŝĚĞƐ� ƌĞĐƌƵŝƚŵĞŶƚ͕� ĂƉƉůŝĐĂƟŽŶ� ƐĐƌĞĞŶŝŶŐ͕�

ƐĞůĞĐƟŽŶ͕� ƉůĂĐĞŵĞŶƚ� ĂŶĚ� ĐŽŶƐƵůƟŶŐ� ƐĞƌǀŝĐĞƐ� ƚŽ� ĂƉƉůŝĐĂŶƚƐ͕� ĞŵƉůŽǇĞĞƐ͕� ĂŶĚ� �ŝƚǇ� ĚĞƉĂƌƚŵĞŶƚƐ� ƐŽ�
ƚŚĂƚ�Ă�ĚŝǀĞƌƐĞ͕�ŝŶĐůƵƐŝǀĞ�ĂŶĚ�ŚŝŐŚ-ƉĞƌĨŽƌŵŝŶŐ�ǁŽƌŬĨŽƌĐĞ�ĐĂŶ�ďĞ�ŚŝƌĞĚ�ĂŶĚ�ƌĞƚĂŝŶĞĚ͘ 

 

· dŚĞ� dĂůĞŶƚ� �ĞǀĞůŽƉŵĞŶƚ� WƌŽŐƌĂŵ� ƉƌŽǀŝĚĞƐ� ƚŚĞ� ƉƌŽŵŽƟŽŶ� ŽĨ� Ă� ĐƵůƚƵƌĞ� ŽĨ� ĚŝǀĞƌƐŝƚǇ͕� ĞƋƵŝƚǇ͕�
ŝŶĐůƵƐŝŽŶ͕�ĞŶŐĂŐĞŵĞŶƚ�ĂŶĚ�ĞǆĐĞůůĞŶĐĞ�ďǇ�ƉƌŽǀŝĚŝŶŐ�ƋƵĂůŝƚǇ�ůĞĂƌŶŝŶŐ�ĂŶĚ�ĚĞǀĞůŽƉŵĞŶƚ�ŽƉƉŽƌƚƵŶŝƟĞƐ�
ƚŽ� �ŝƚǇ� ĞŵƉůŽǇĞĞƐ� ƐŽ� ƚŚĞǇ� ĐĂŶ� ďĞ� ŚŝŐŚ-ƉĞƌĨŽƌŵŝŶŐ� ŝŶ� ƚŚĞŝƌ� ĐƵƌƌĞŶƚ� ƉŽƐŝƟŽŶƐ� ĂŶĚ� ƉƌĞƉĂƌĞĚ� ĨŽƌ�
ĨƵƚƵƌĞ�ĂĚǀĂŶĐĞŵĞŶƚ͘ 

 

dĂůĞŶƚ��ĐƋƵŝƐŝƟŽŶ͕�DĂŶĂŐĞŵĞŶƚ�ĂŶĚ��ĞǀĞůŽƉŵĞŶƚ�WŽƐŝƟŽŶƐ�ĂŶĚ��ƵĚŐĞƚ 

FY21 FY22 FY23

 Adopted Actual Adopted Adopted Adopted Adopted

Program Position Expenses Positions Budget Positions Budget

Occupational Health 1.95 $479,341 1.95 $512,673 1.95 $509,706
Line of Business Total 1.95 $479,341 1.95 $512,673 1.95 $509,706

FY21 FY22 FY23

 Adopted Actual Adopted Adopted Adopted Adopted

Program Position Expenses Positions Budget Positions Budget
Classification and 
Compensation*

4.40 $370,931 5.35 $495,887 0.00 $0

HR Information Services 4.30 425,119 4.30 423,174 4.30 443,254
Talent Acquisition and 
Management

4.80 467,606 6.95 704,014 10.30 1,097,882

Talent Development 1.00 94,616 2.00 263,415 2.00 279,866
Line of Business Total 14.50 $1,358,271 18.60 $1,886,490 16.60 $1,821,002

* Moved to the Tota l  Rewards  Line of Bus iness  in FY23.
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dÊã�½�Z�ó�Ù�Ý 
· dŚĞ� �ůĂƐƐŝĮĐĂƟŽŶ� ĂŶĚ� �ŽŵƉĞŶƐĂƟŽŶ� � WƌŽŐƌĂŵ� ƉƌŽǀŝĚĞƐ� ũŽď� ĂŶĂůǇƐŝƐ� ĂŶĚ� ƐĂůĂƌǇ� ĂĚŵŝŶŝƐƚƌĂƟŽŶ�

ƐĞƌǀŝĐĞƐ� ƚŽ� �ŝƚǇ� ĚĞƉĂƌƚŵĞŶƚƐ� ƐŽ� ƚŚĞǇ� ĐĂŶ� ŚĂǀĞ� ĂĐĐƵƌĂƚĞ� ũŽď� ĐůĂƐƐŝĮĐĂƟŽŶƐ� ĂŶĚ� ĚĞƐĐƌŝƉƟŽŶƐ͕� ĂŶĚ�
ŽƌŐĂŶŝǌĂƟŽŶĂů� ĂŶĚ� ƉĂǇ� ƐƚƌƵĐƚƵƌĞ� ĨŽƌ� ƌĞĐƌƵŝƟŶŐ� ĂŶĚ� ƌĞƚĂŝŶŝŶŐ� Ă� ĚŝǀĞƌƐĞ͕� ŝŶĐůƵƐŝǀĞ� ĂŶĚ� ŚŝŐŚ-
ƉĞƌĨŽƌŵŝŶŐ�ǁŽƌŬĨŽƌĐĞ͘ 

 
· dŚĞ��ŵƉůŽǇĞĞ�DĞĚŝĐĂů��ĞŶƚĞƌ�WƌŽŐƌĂŵ��ƌĞĚƵĐĞƐ�ŚĞĂůƚŚ�ƉůĂŶ�ĐŽƐƚƐ�ĂŶĚ�ƉƌŽǀŝĚĞƐ�ƋƵĂůŝƚǇ�ŚĞĂůƚŚ�ĂŶĚ�

ǁĞůůŶĞƐƐ�ƐĞƌǀŝĐĞƐ�ƚŽ�ĞůŝŐŝďůĞ�ĞŵƉůŽǇĞĞƐ͕�ĞůŝŐŝďůĞ�ƌĞƟƌĞĞƐ͕�ĂŶĚ�ƚŚĞŝƌ�ĞůŝŐŝďůĞ�ĚĞƉĞŶĚĞŶƚƐ�ƐŽ�ƚŚĞǇ�ĐĂŶ�
ĞǆƉĞƌŝĞŶĐĞ�ŽǀĞƌĂůů�ŝŵƉƌŽǀĞĚ�ŚĞĂůƚŚ͘ 

 
· dŚĞ� ,ĞĂůƚŚ� ĂŶĚ� tĞůĨĂƌĞ� �ĞŶĞĮƚƐ� WƌŽŐƌĂŵ� ƉƌŽǀŝĚĞƐ� ŝŶƐƵƌĂŶĐĞ� ĂŶĚ� ďĞŶĞĮƚ-ƌĞůĂƚĞĚ� ƐĞƌǀŝĐĞƐ� ƚŽ�

ĞŵƉůŽǇĞĞƐ�ĂŶĚ�ƌĞƟƌĞĞƐ�ƐŽ�ƚŚĞǇ�ĐĂŶ�ŚĂǀĞ�ĂĐĐĞƐƐ�ƚŽ�ĐŽŵƉƌĞŚĞŶƐŝǀĞ�ŚĞĂůƚŚ�ĂŶĚ�ǁĞůĨĂƌĞ�ƐĞƌǀŝĐĞƐ͘ 
 
· dŚĞ�ZĞƟƌĞŵĞŶƚ�^ĂǀŝŶŐƐ�WƌŽŐƌĂŵ�ƉƌŽǀŝĚĞƐ�ƌĞƟƌĞŵĞŶƚ�ƉůĂŶŶŝŶŐ�ĂŶĚ�ŝŶǀĞƐƚŵĞŶƚ�ĞĚƵĐĂƟŽŶ�ƐĞƌǀŝĐĞƐ�

ƚŽ� ĂĐƟǀĞ� ĂŶĚ� ƌĞƟƌĞĚ� �ŝƚǇ� ĞŵƉůŽǇĞĞƐ� ƐŽ� ƚŚĞǇ� ĐĂŶ� ƉůĂŶ� ĨŽƌ� ƚŚĞŝƌ� ĮŶĂŶĐŝĂů� ĨƵƚƵƌĞ� ďĞǇŽŶĚ�
ĞŵƉůŽǇŵĞŶƚ͘ 

 

dŽƚĂů�ZĞǁĂƌĚƐ��WŽƐŝƟŽŶƐ�ĂŶĚ��ƵĚŐĞƚ 

FY21 FY22 FY23

 Adopted Actual Adopted Adopted Adopted Adopted

Program Position Expenses Positions Budget Positions Budget
Classification and 
Compensation*

0.00 $0 0.00 $0 2.00 $183,380

Employee Medical Center ** 0.00 0 0.00 0 0.00 0

Health and Welfare Benefits 4.90 495,784 4.90 510,575 4.90 543,401

Retirement Savings 0.05 6,884 0.05 9,724 0.05 10,524
Line of Business Total 4.95 $502,668 4.95 $520,299 6.95 $737,305

* Moved from the Talent Acquis i tion, Management and Development Line of Bus iness  in FY23.

** Cost associated with the Employee Medica l  Center i s  budgeted in Oklahoma Ci ty Municipal  Faci l i ties  Authori ty.


